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Vanguard-Sentinel Career and Technology Centers, Fremont, Ohio  
 

File:  HA 
 
 

NEGOTIATIONS 
 
 
The Board is governed by State law regarding collective bargaining with its State Employment 
Relations Board certificated employee bargaining units for the purpose of entering into binding 
contracts.  The scope of bargaining includes matters pertaining to wages, hours, terms, other 
conditions of employment and the continuation, modification or deletion of an existing provision 
of a collective bargaining agreement. 
 
The Board negotiates in good faith with the District’s bargaining units and endeavors to reach 
agreement on items properly within the scope of bargaining. 
 
 
[Adoption date:  August 20, 1992]  
[Re-adoption date:  May 16, 2002] 
[Re-adoption date:  September 16, 2010]  
[Re-adoption date:  September 17, 2015] 
 
 
LEGAL REF.: ORC Chapter 4117 
 
 
CROSS REF.: HD, School Board Negotiating Powers and Duties 
 
 
CONTRACT REF.: Teachers’ Negotiated Agreement 



Vanguard-Sentinel Career and Technology Centers, Fremont, Ohio  
 

File:  HD 
 
 

SCHOOL BOARD NEGOTIATING POWERS AND DUTIES 
 
 
The Board is recognized as the sole employer of the District and specifically retains unto itself all 
management rights as defined by law, except as specifically provided in the negotiated 
agreement(s).  The Board is a party to the labor contract(s) or agreement(s) entered into with the 
State Employment Relations Board certificated employee organization(s). 
 
The Board has a duty to choose a negotiating team to meet with the representatives of the 
certificated employee unit(s) to fulfill its responsibilities to bargain collectively in compliance 
with law. 
 
The Board has the responsibility of reviewing any tentative agreement reached in bargaining 
with the employee organization and approving or disapproving such agreements. 
 
 
[Adoption date:  August 20, 1992]  
[Re-adoption date:  May 16, 2002] 
[Re-adoption date:  September 16, 2010] 
[Re-adoption date:  September 17, 2015] 
 
 
LEGAL REF.: ORC Chapter 4117 
 
 
CROSS REF.: HA, Negotiations 



Vanguard-Sentinel Career and Technology Centers, Fremont, Ohio  
 

File:  HO 
 
 

WORK STOPPAGE 
 
 
State law defines a strike to be a concerted action in failing to report to duty; willful absence 
from one's position; stoppage of work; slowdown, or absence in whole or in part from the full, 
faithful and proper performance of the duties of employment for the purpose of inducing, 
influencing or coercing a change in wages, hours, terms or other conditions of employment. 
 
In the event of a strike, precautions will be taken for the safety and health of the working staff 
and students. 
 
The Board directs the administration to develop a strike plan as a precautionary measure well in 
advance of any anticipated work stoppage. 
 
 
[Adoption date:  August 20, 1992]  
[Re-adoption date:  May 16, 2002] 
[Re-adoption date:  September 16, 2010] 
[Re-adoption date:  September 17, 2015] 
 
 
LEGAL REFS.: ORC 4117.01; 4117.15; 4117.16; 4117.18; 4117.23 
 
 
CONTRACT REF.: Teachers’ Negotiated Agreement 


