
 
 

DATE POSTED: February 17, 2026 
APPLI CATION DEADLINE:  February 27, 2026 

 
 
 

VANGUARD-SENTINEL CAREER & TECHNOLOGY CENTERS POSITIONS NOTICE 
(Vacancy for the 2026-2027 school year) 

 
POSITION 

 
LOCATION 

 
MINIMUM 
QUALIFICATIONS: 

 
 
 

 
 
GENERAL 
DESCRIPTION: 

 
 
 

 

 

 

WORK WEEK/YEAR:    

SALARY:  

BENEFITS: 

 
STARTING DATE:  

 

APPLY TO: 

Bus/Van Driver 
 

Vanguard-Sentinel Career and Technology Centers, District 
 

Candidate must possess a valid Ohio Driver’s license and a class B CDL with 
bus driver endorsement. The successful candidate(s) for this vacancy will be 
assigned to transporting students to and from events as needed. Positive 
background checks (BCI/FBI) are mandatory. Driver will be subjected to a 
current BMV status report. 

 
 
The driver will be responsible for transporting staff and student to and from events. 
Events may originate from Vanguard Tech Center, Sentinel Career and Technology 
Center, and/or one of our off-site facilities. During layovers or periods before or after 
scheduled trips, and within assigned work hours, drivers may be required to 
perform additional duties as assigned. These duties may include, but are not limited 
to, maintenance support, custodial tasks, serving as an educational aide (if 
applicable), and VSCTC fleet management responsibilities such as cleaning vans 
and buses, verifying required equipment, and completing pre-trip inspection forms. 
The candidate shall  implement the Superintendent’s directives, district goals, and 
policies of the Board of Education 
 
Full Time 
 
In accordance with the Board adopted hourly rate. 
 
Accumulated sick leave and Employees Retirement System (SERS) pension. 

 
     
    2026-2027 school year 
 

 
 
Paige Webb, Office of the Superintendent, (419) 332 - 2626 ext. 1003 
1306 Cedar Street, Fremont, OH 43420  
pwebb@vsctc.org  
Submit a completed employment application and resume.  

     
 
 
 
 
 

Title VI, VII (Civil Rights Act of 1974), Equal Pay Act of 1963, Title IX & Section 504 Regulations are 
followed. According to ORC 3319.311 a criminal records check is required prior to employment. 


