
 
DATE POSTED:   FEBRUARY 17, 2026 

 APPLICATION DEADLINE:  UNTIL FILLED 
 

 
 
 
 

VANGUARD-SENTINEL CAREER & TECHNOLOGY CENTERS POSITIONS NOTICE 
 
 
POSITION: Adult Education Phlebotomy Instructor 
 
LOCATION: District 
 
MINIMUM Shall have a minimum of 5 years of working experience in a healthcare profession  
QUALIFICATIONS:    as a Registered Nurse, Licensed Practical Nurse, or Registered Medical Assistant. 
                    Current CPR and FA credentials, a solid background in current industry software, and  
                     the ability to work with adult students and multi-task are essential along with  
                    exceptional organizational and personal skills. A valid Ohio driver’s license and  
                    positive background checks (BCI/FBI) are mandatory. 
 
GENERAL  The phlebotomy instructor shall perform instructional activities which are consistent  
DESCRIPTION:      with the objectives of the CTE phlebotomy credentialing curriculum and the VSCTC 

district philosophy in general. The instructor shall direct the learning experiences of 
the students including but not limited to skill development and employability skills. 
The ability to integrate technology into the classroom and lab setting is critical to the 
learning experiences of the students. The candidate shall oversee each students’ 
clinical hours that are required for program completion. The candidate shall implement 
the Superintendent’s directives, district goals, and policies of the Board of Education. 

 
 
WORK WEEK/YEAR:  Part-time, As Needed 
 
SALARY:   $22.50 an hour 
 
BENEFITS:   State Teachers Retirement System (STRS) pension. 
 
STARTING DATE:   Spring 2026  
 
APPLY TO: Paige Webb, Office of the Superintendent, (419) 332 - 2626 ext. 1003 
      1306 Cedar Street, Fremont, Ohio 43420 
  pwebb@vsctc.org  
 Submit a completed employment application, resume, copy of college  
 transcripts, industry credentials, and current State of Ohio educator licenses. 
     

 
 

 
 

Title VI, VII (Civil Rights Act of 1974), Equal Pay Act of 1963, Title IX & Section 504 Regulations are followed. 

According to ORC 3319.311 a criminal records check is required prior to employment 


